





a copy of the previous year’s report of percentage of increase. Ms. Pepe noted that union
employees were guaranteed a percentage increase whereas non-union employees could
receive 0.0% increase while union employees’ pay reflected stipends and longevity bonuses in
addition to the guaranteed negotiated wage increase. The Committee noted that under the State
Partnership Plan (CT employee healthcare program) all employees automatically experienced
added savings to their compensation.

Mr. Ramer suggested that it would be helpful for the Committee to receive the backup materials
for the proposed new positions.

4. Discussion of Registrars of Voters salary increase recommendation for FY19 and
FY20

Mr. DeCaro and Mr. Aurelia said they would be providing the HR Committee a salary survey of
like positions from the CCM Annual Survey and asked that the Registrar position be included in
the HR Department'’s research for the HR Committee’s February 6, 2018 meeting.

In describing the management responsibilities of the Registrar position, Mr. DeCaro compared it
to that of a Town Clerk based on its part-time personnel recruiting, recount audits, amount of
money handled, and number of customers. He proposed compensation parity, performance
incentivization or pegging the Registrar position salary float with that of an employee of the
Finance Department.

Items for Future Discussion

M&C Salary discussion and vote

Registrar of Voters salary discussion and vote
Discussion of net new positions

Vote on salary increase percentage range

7. Adjournment

On a motion by Ms. Fassuliotis, seconded by Mr. Drake, the Committee
unanimously voted to adjourn at 4:10 P.M.

The next regular Human Resource Committee meeting is scheduled for Tuesday, February
6, 2018 at 3:00 P.M. in the Cone Room.

Respectfully submitted, .
Codiee S7dv

Catherine Sidor, Recordin

Anthony Turner, HR Cohmittee Chairman
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